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MILPERSMAN 1600-010

DESERTERS

Responsible | NAVPERSCOM Phone: DSN 882-4451

Office ( PERS- 842) COM| (901) 874-4451
FAX 882- 2626

1. Policy

a. A nenber nmay be declared a deserter

(1) inmrediately, if the facts and circunstances of the
menber’ s absence, without regard to the length, indicate the
menber conmitted the of fense of desertion, as defined in Article
85 of the Uniform Code of Mlitary Justice (UCM)); or

(2) if the nmenber has been absent without authority for
30 consecutive days; or

(3) imediately, if nmenber is absent w thout authority,
w thout regard to |l ength of absence, and has gone to, or shown
intention of going to any foreign country, or remains in any
foreign country and requests or accepts any type of asylum or
residence fromthat country or its governnental agencies.

b. The nenber’s parent command is responsible for al
docunent ati on t hroughout the deserter process. |f a nmenber has
been transferred, the next gaining command is considered the
parent conmand.

c. Menbers are considered to have returned to mlitary
control when they

(1) surrender to mlitary authorities;
(2) are delivered to mlitary authorities;
(3) are apprehended by mlitary authorities; or

(4) have died. A nenber will continue to be listed as a
deserter until Navy Personnel Comrmand ( NAVPERSCOV) (PERS-842) is
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notified of the nenber’s death by certificate. |If the date of
death precedes the date of declaration of desertion, the parent
command i s responsible for determ ni ng whet her renoval of the
status of deserter (or unauthorized absence) (UA) is

appropri ate.

d. Termnation of UAis a |egal
crim nal aspects, and w |
specification per the UCM.

termfor the purpose of
formthe basis of a |ater charge and
Term nation of UA occurs when

(1) a nmenber surrenders to mlitary authorities,
(2)
(3) is apprehended by civil authorities
mlitary authorities solely on the basis of the

or desertion fromthe mlitary, or

(4) is made avail able by civil
arrest for a civil offense.

is apprehended by mlitary authorities,

on behal f of the
menber’ s absence

authorities after an

2. This Section Covers. This section covers the follow ng

t opi cs:

Topic See MPM
Appr ehensi on of Absentees and Deserters 1600- 020
Accept ance and Disposition of Returned Deserters 1600- 030
Procedures for Commands to Which Enlisted Absentees 1600- 040
are Attached
Procedures When an Enlisted Absentee Returns to Naval |1600-050
Jurisdiction
Decl arati on of Desertion 1600- 060
Decl aration of Return from Desertion 1600- 070
When a Deserter Surrenders/is Delivered to a Naval 1600- 080
Hospi t al
Rermoval of WMarks of Desertion 1600- 090
Lost Tinme 1600- 100
Assi gnnent to Navy Correctional Units (CCU) 1600- 110
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MILPERSMAN 1600-020

APPREHENSION OF ABSENTEES AND DESERTERS

Responsible | NAVPERSCOM Phone: DSN 882- 4451
Office ( PERS- 842) COM| (901) 874-4451
FAX 882- 2626

Governing | Manual for Courts-Marti al

Directive
1. Policy

a. Responsibility for coordinating apprehension and return
of unaut hori zed absentees (UA) rests nornmally with nmenber’s
commandi ng officer. Units nmay request assistance directly from

Navy Absentee Collection and Information Center (NACIC)
2834 Greenbay Road

North Chicago, IL 60064-3094

1-800-423-7633

b. Responsibility for accurate declaration of Navy
deserters rests primarily with nenber's commandi ng officer
NACI C i s responsi ble for coordi nating apprehension and return of
Navy deserters fromcivil |aw enforcenent authorities.

NOTE: No Navy activity will cause apprehension of, collect,
transport, or facilitate release fromcivil authorities of a
Navy deserter unless authorized by NAC C

2. NACIC. Mnaged by Navy Personnel Conmmand ( NAVPERSCOV)
(PERS-842), NACI C operates on a 24-hour a day basis.
Responsibilities include control, accounting, and di ssem nation
of information concerning nenbers classified as deserters as
well as providing tinmely and conplete deserter information to
civil law enforcenent agencies, and initiating return of
deserters apprehended by civil authorities. NACICis the only
entry point of warrants for desertion into National Crine

I nformati on Center, Wanted Persons File.
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3. Rules for Apprehension

a. Naval personnel will not normally apprehend suspected
absent ees and deserters outside confines of mlitary
install ations.

b. Menbers of Armed Forces may only apprehend absentees and
deserters under circunstances prescribed by article 7(b) of UCM
and RCM 302(b), Manual for Courts-Martial (MM.

c. Any civilian officer having authority to apprehend
of fenders under laws of United States; or of a state, territory,
comonweal th, or possession; or District of Colunbia is
aut hori zed to apprehend deserters from Arned Forces and deliver
themto custody of those forces. This authority is derived from
article 8, UCM) and RCM 302(b), MM

d. United States authorities may apprehend absentees and
deserters in foreign countries only when authorized by an
i nternational agreenment with |ocal authorities, or when such
apprehension is within purview of an existing international
agreenent. In the latter case, possible international
i nplications and adverse foreign reactions nmust be given careful
consideration. Qutside of jurisdiction of United States, mmjor
commands wi Il take such initial actions as the |local situation
may warrant, within primcy of international agreenments, to
secure cooperation in apprehendi ng absentees and deserters.

3. Command Actions. Commands are responsible for nonitoring a
menber’ s status while confined by civil authorities or
hospitalized. Absentees will not be decl ared deserters when

ci rcunst ances surroundi ng absence are beyond their control, such
as

a. civil arrest and confi nenent,
b. hospitalization, or

c. other unusual circunstances deternined to be
uni ntenti onal .

4. Military Attachés or Mission Chiefs. Mlitary attachés or
m ssion chiefs in foreign countries will not accept surrender of
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a deserter or absentee and return themto mlitary control,
unless United States is directly responsible for presence of
that nmenber in the country where assistance is requested.

Normal |y, such deserters and absentees will be advised to report
at their own expense to a proper United States mlitary
installation within United States or overseas. Unless they are
citizens of the country in which assistance is requested,

absent ees and deserters will be reported to authorities of such
foreign countries with a view towards deportation. |[If nenber
departs the foreign country or is deported, the mlitary attaché
or mssion chief will nmake arrangenents, if possible, when such
departure is known, to have nenber taken into custody upon
arrival within a territory where United States mlitary officers
have authority to apprehend.
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MILPERSMAN 1600-030

ACCEPTANCE AND DISPOSITION OF RETURNED DESERTERS

Responsible | NAVPERSCOM Phone: DSN 882-4451
Office (PERS-842) COM| (901) 874-4451
FAX 882-2626

1. Policy. Any military installation or command, manned by
active duty members, may recelve absentees and deserters.
Absentees/deserters should be subsequently transferred to the
nearest installation of their branch of service which has the
facilities to process absentees/deserters. Navy Absentee
Collection and Information Center (NACIC) will direct the
movement of apprehended Navy deserters.

2. Procedures

a. Officers will be returned to the command from which
deserted, regardless of length of absence, unless otherwise
directed by NACIC.

b. Enlisted personnel, absent for 179 days or less, will
normally be returned to their original duty station from which
they deserted; however,

(1) deserters absent from an overseas shore activity,
unit homeported overseas, or deployed unit (absent from homeport
for more than 90 days consecutively), who return to military
control within the 48 contiguous United States, Puerto Rico,
Alaska, or Hawaii, will be transferred to the Navy processing
unit closest to the point of apprehension/surrender.

(2) deserters absent from an overseas shore activity,
unit homeported overseas, or deployed unit, who return to
military control In an overseas area other than where the parent
command 1s located, contact NACIC for guidance.

(3) deserters absent from an overseas shore activity or

unit homeported overseas, absent for 179 days or less, who
return to military control in the overseas area where the parent
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command is located, will normally be returned to their parent
command for disciplinary processing.

(4) deserters absent 179 days or less, assigned to an
at-sea ship or unit not deployed, will be returned to Transient
Personnel Unit (TPU) at homeport of unit for further transfer to
the unit upon return to port.

(5) deserters absent 179 days or less, assigned to an
at-sea submarine not deployed, will be returned to the
submarine’s parent squadron/group or the TPU at the submarine’s
homeport.

(6) deserters absent for 180 days or more will be
returned to the Navy processing unit closest to the point of
apprehension/surrender. Navy processing activities for the
purpose of this article are

Transient Personnel Unit, Puget Sound, Silverdale, WA;
Transient Personnel Unit, Jacksonville, FL;

Transient Personnel Unit, Great Lakes, IL;

Transient Personnel Unit, Norfolk, VA;

Transient Personnel Unit, San Diego, CA; and
Transient Personnel Unit, Pearl Harbor, HI.

c. When a member fails to return to a command after being
issued Technical Arrest Orders (TAO) by NACIC,

(1) the receiving command will,
(a) within 48 hours after a member’s failure to
return via TAO, notify NACIC via naval message of the member’s

status.

(b) forward member’s service and health records to
NACIC via registered mail 1f they have them.

(2) NACIC will,

(a) following receipt of the naval message, roll the
member”s UIC to 41104 (BUPERS Deserter Account).

(b) initiate and transmit a Deserter Declaration
message, complete DD 553, Deserter/Absentee Wanted by the Armed
Forces (signed by the OIC/AOIC), and enter a new arrest warrant
into the National Crime Information Center (NCIC) system.
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(c) escort members assigned to UIC 41104 who are
subsequently apprehended to the nearest TPU, regardless of the
length of absence/desertion.

NOTE: 1In the event a member successfully returns via TAO, the
respective command shall notify NACIC of such within 48 hours
via naval message. NACIC must be in receipt of this message
before transmitting a Return to Military Control (RMC) message.

d. Waivers of the above policy may be authorized if
substantial extenuating circumstances exist. |If a deserter
cannot be returned to the parent command within 30 days from
their date of return (excluding hospitalization), notify NACIC,
info Navy Personnel Command (NAVPERSCOM) (PERS-842), requesting
a waiver of this policy. Waiver request shall be by message,
info the parent command and their immediate superior In command.
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MILPERSMAN 1600-040

PROCEDURES FOR COMMANDS TO WHICH ENLISTED ABSENTEES
ARE ATTACHED

Responsible | NAVPERSCOM Phone: DSN 882- 4451
Office ( PERS- 842) COM| (901) 874-4451
FAX 882- 2626
Governing | NAVSO P- 3550, Navy Pay/ Personnel Procedures Manual
Directives ( PAYPERSMAN)
NAVSO P- 3069, Source Data System Procedures Manua
( SDSPROVAN)

1. Procedures Upon Initial Absence

a. Take the follow ng actions:

(1) List menmber on the daily Absentee Report as
prescribed by U S. Navy Regul ations. Ensure full identification
data is recorded, as well as time and date of start of absence.

(2) Provide a copy of the daily Absentee Report to the
di sbursing officer or Personnel Support Detachnment (PERSUPPDET)
servicing the conmand.

(3) Inspect the local living quarters for clues to
nmenber’ s wher eabout s.

(4) Question cohorts about possible whereabouts.

(5) I'nquire nmenber’s local next-of-kin or friends about
possi bl e wher eabout s.

(6) Check with | ocal disbursing officer/PSD for nmenber’s
requested distribution of funds; inquire of that institution as
to recent, large w thdrawal of funds.

(7) I'nquire of local hospitals (mlitary and civilian).
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(8) Inquire of local |aw enforcenment agencies (mlitary
and civilian).

(9) Inquire of local transportati on managenent office
about nenber acquiring recent |ong-distance transportation
arrangenents.

(10) Inquire of local religious and counseling services
as to recent visits and the nenber’s possi bl e over-powering
concerns which m ght have caused or contributed to the absence.

b. If nmenber’s whereabouts remain unknown and foul play is
suspected, strong consideration should be given to request the
assi stance of professional crimnal investigative agencies.
This is of special inportance at overseas |ocations.

c. |If circunstances indicate the person does not intend to
return, declare the nenber a deserter (manifest intent) per this
article.

d. In foreign ports where the aid of civil authorities is
required, the COw Il furnish a copy of the DD 553,
Deserter/ Absentee Wanted by the Armed Forces, to the nearest
consul ate of the United States.

e. If UAis less than 24 hours, make a NAVPERS 1070/ 613,
Adm ni strative Remarks, entry to the service record with the
exact hours and date, both begi nning and endi ng, and
ci rcunst ances of UA

f. |If absent over 24 hours, prepare and distribute NAVPERS
1070/ 606, Record of Unaut horized Absence, per NAVSO P- 3550 (Navy
Pay/ Per sonnel Procedures Manual (PAYPERSMAN)) or NAVSO P- 3069
(Source Data System Procedures Manual (SDSPROVAN)).

2. Procedures on the 10* Day of Absence. Take the follow ng

actions:

a. Disbursing office will stop all allotnents.

b. Notify the nmenber’s next-of-kin via the follow ng
letter, with a copy to the Staff Chaplain at the appropriate
Naval Reserve Readi ness Conmand within the geographical |ocation
of the menber’s next of kin addressee:
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“I regret the necessity to informyou that your

(son/ daught er/ husband//etc.), (insert rate and full nanme), who
enlisted in the Navy on (date) and was attached to (parent
command), has been on unaut horized absence since (date). Should
you know of the nmenbers whereabouts, please urge to surrender to
t he nearest naval or other mlitary activity imedi ately. The
gravity of this offense increases with each day of absence. At
this time all pay and all owances, including allotnments, have
been suspended pending their return to Navy jurisdiction.

Shoul d menber renain absent for 30 days, we will be required to
decl are nenber a deserter and information will be provided to

t he Federal Bureau of Investigation (FBlI), National Crine

| nfformati on Center Wanted Persons File, which is available to
all Federal, state, and l|local |aw enforcenent agencies. A Navy
Reserve Chaplain living near you is available for counsel in
resolving this serious problem Comrunication with a chaplain
inthis situation is considered confidential. |If you desire to
confer with a Navy Chapl ain regardi ng this unauthorized absence,
you may contact: Staff Chaplain, Naval Reserve Readi ness
Command, (address and tel ephone)”.

3. Procedures When a Member Fails to Report on Transfer Orders

a. Take the follow ng action:

(1) Contact the nenber’s previous command to verify
menber’s status and ensure absence is not a result of
nmodi fication or cancell ati on of orders.

(2) Make a “Failed to Report” diary entry, as
appl i cabl e.

(3) Prepare a NAVPERS 1070/613 frominformation
cont ai ned on the advance copy of transfer orders or the
command' s EDVR, show ng:

b. “(date) Issued orders by (nanme of transferring comrand)
to report to (prospective command) not |ater than (hour and
date). Failed to report per such orders and is on unauthori zed
absences fromthat tine and date.”

c. Open a skeleton service record, and file the original
NAVPERS 1070/ 613 and all other avail abl e docunents. Request
duplicate record from Navy Personnel Comrand ( NAVPERSCOM)

( PERS- 324) .
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d. Prepare and distribute a NAVPERS 1070/ 606.

4, Additional Procedures When Member Misses Movement. Make t he
foll o ng NAVPERS 1070/ 613 entry:

“(date): Mssed sailing of this vessel from (place of sailing)
on (date), enroute to (destination). Menber (had/did not have)
know edge of the scheduled tine for novenent, and (had/did not
have) know edge of the ship’s destination. Mvenent of this
vessel (was/was not considered substantial - i.e., not nerely a
shift of berths in honeport, etc.).”

NOTE: |f menber m sses novenent froma foreign port, furnish
the nearest U S. consul a report containing information
regardi ng the disposition to be made of any absentee should the
menber be apprehended or seek consular aid after the unit’s
departure.
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MILPERSMAN 1600-050

PROCEDURES WHEN AN ENLISTED ABSENTEE RETURNS TO
NAVAL JURISDICTION

Responsible | NAVPERSCOM Phone: DSN 882- 4451
Office ( PERS- 842) COM| (901) 874-4451
FAX 882- 2626

Governing | 15909G Enlisted Transfer Manual ( ENLTRANSMVAN)
Directive

1. Procedures When Member Returns to Parent Command. Take the
foll ow ng actions:

a. |f absence was |ess than 24 hours, make NAVPERS
1070/ 613, Administrative Remarks, entry started per M LPERSVAN
1600- 040.

b. |If absence was greater than 24 hours, prepare and
di stribute NAVPERS 1070/ 606, Remarks of Unauthorized Absences,
started per M LPERSMAN 1600- 040.

c. |If menber returned after 10 days, notify the next of kin
of menber’s return, with a copy of the letter to the Nava
Reserve Readi ness Command originally notified per M LPERSVAN
1600- 040.

d. Initiate appropriate disciplinary, and adm nistrative
separation action as appropriate and/or desired.

2. Procedures When Member Returns to a Command Other Than
Parent Command. Take the follow ng actions:

a. Comrunicate imrediately with the nmenber’s parent
command, obtain confirmation of nenber’s status.
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b. Verify with nenber date and hour absence began,
conplying with Article 31(b) of the UCMI (readi ng nenber their
rights before questioning).

c. Coordinate transportation for nenber to return to their
parent command. Since there are no neans to tenporarily house
menber’s in this status, except in mlitary facilities, it is
essential that the nost direct and i nmedi ate transportation be
secured. Passenger Reservation Requests (PRRs), if used, nust
state that nmenber is traveling under Technical Arrest Orders
(TAGs) in a disciplinary status, or failed to report in
conpliance with funded official change of station, or tenporary
addi ti onal duty orders.

d. For surrenderee traveling in connection with funded
PCS/ TEMDU TEMADD or ders, endorse the orders using NAVCOWT 3067,
Det achi ng (Departing) Endorsenents to Orders (O ficer-Enlisted)
(OCR), and type in the remarks bl ock:

“l understand that all expenses and travel costs in connection
with this transfer which are in excess of the original costs of
nmy (PCS/ TEMDU TEMADD) orders will be charged agai nst ny pay
record”.

e. |If nmenber is not in possession of original copy of
funded orders, then TAO need to be issued and a NAVPERS 1070/ 613
entry made indicating nmenber is not in possession of funding
(PCS/ TEVDU TEMADD) or ders.

f. If surrenderee is not traveling under funded orders,
i ssue TAGs using NAVCOWPT 536, Standard Transfer Orders, per
ENLTRANSMAN Chapter 23, Clearly indicate on the orders
“TRANSFERRED I N A DI SCI PLI NARY STATUS” and include the foll ow ng
st at enent :

“(DATE) | acknow edge receipt of these orders. | have read and
understand that failure to conply with these orders render ne
liable to charges of further unauthorized absence, disobedi ence
of orders, and/or mani fest desertion as the circunstances

warrant. | also understand that all expenses and travel costs
in connection with this transfer will be charged agai nst ny pay
record”. (Signed by authorized official (rate/rank/nane)).
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g. Prepare a NAVPERS 1070/613 entry as foll ows:

“l understand that all expenses and travel costs in connection
with this transfer which are in excess of the original costs of
nmy (PCS/ TEMDU TEMADD) orders will be charged agai nst ny pay
record. Witten Technical Arrest orders were issued and
delivered this date transferring (rate/rank/nanme) to (nane of
parent conmand) in a disciplinary status in his/her own custody
to report no later than (hour and date). | acknow edge recei pt
of such orders and acknow edge this statenent being entered in
my service record.”

(Signature of nenber and date)
W t nessed:

h. Provide the original TAO Pay Adjustnent Authorization
(PAA), and NAVPERS 1070/613 to the nenber and forward a signed
copy of each to the gaining command.

i. Ensure the absentee’ s appearance does not reflect
discredit to the Naval service. Uilization of a PAA for
hai rcut and cl ot hes nay be required.
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MILPERSMAN 1600-060

DECLARATION OF DESERTION

Responsible | NAVPERSCOM Phone: DSN 882- 4451
Office ( PERS- 842) COM| (901) 874-4451
FAX 882- 2626

Governing | NAVSUP P-485, Transportation of Personal Property
Directive Af | oat

1. Policy. Date and tinme of desertion always start fromthe
initial unauthorized absence (UA). |If UA over |leave or liberty,
UA/ desertion conmences at the tinme | eave or |iberty expired.

2. Procedures. Wen conditions outlined in M LPERSMAN|1600-010
are net,

a. prepare DD 553, Deserter/Absentee Wanted by the Arned
For ces.

NOTE: Wite “unknown” in the fields for which information is
not avail able and | eave the distribution block of DD 553 bl ank.

b. declare the nenber a deserter by transmtting the
decl aration of desertion nessage using the format supplied
bel ow.

c. file a copy in the nenber’s service record.
NOTE: |f the command does not possess nenber’s service record,
obtain a duplicate from Navy Personnel Comrand ( NAVPERSCOMV)
(PERS- 313C).

d. mail DD 553 to the Navy Absentee Coll ection and

I nformation Center (NACIC) at the address listed below. Include
t he foll ow ng:

Cct ober 2002 CD



1600-060
22 Aug 2002
Page 2 of 6

(1) A copy of OPNAV 5527/1, Incident/Conplaint Report
(ICR), if applicable;

(2) A copy of nenber’s NAVPERS 1070/ 602, Record of
Ener gency Dat a;

(3) Enlistnment contract;
(4) Photograph of the menmber (if available); and

(5) A copy of l|atest |eave papers, or |ast known
addr ess.

NOTE: The DD 553 and decl aration of desertion nessage are
required to enter the nmenber into the FBI’s National Crine

| nformati on Conputer (NCIC) Wanted Persons File. NACICis the
only activity authorized to enter desertion warrants into the
NCI C.

e. if menber deserted froma foreign port, forward a copy
of DD 553 to the nearest U.S. consul.

f. if additional information is received, forward it to
NACI C.

Mai | i ng address:

Officer-in-Charge

Navy Absentee Collection and Information Center
2834 Green Bay Road

North Chicago, IL 60064-3094

3. Critical Precaution

a. Desertion cases are conplicated because, in nost cases,
returnee is separated fromtheir field service record. Service
records are always required to adjust pay accounts and for
evi dence to sustain desertion/UA charges. Incorrect service
record processing and docunentation, including courts-marti al
charge sheets, may result in unnecessary delays in bringing
of fenders to trial and possibly losing a case at a court-
martial. Ensure conplete, tinely, and accurate subm ssion of
al | docunentati on.
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b. Commands are responsible for the accurate conpletion and
subm ssion of DD 553, declaration of desertion nessage, and
conpl eting appropriate service record entries prior to
forwardi ng records and docunments to NACIC. Records received by
NACI C that are inproperly closed out, or inproperly conpleted,
or with inaccurate fornms, will be returned to the command for
correction and not included in NAVPERSCOM deserter U C (41104).

4. Disposition of Personal Effects and Service Records

a. Personal Effects: Per NAVSUP P-485, Transportation of
Personal Property Afloat, send personal effects to:

Officer in Charge

Cheatham Annex

Fleet and Industrial Supply Center Norfolk
108 Sanda Avenue

Williamsburg, VA 23187-8792

b. Service Records: Retain a deserter’s record on board
for 120 days. On the 121°* day forward all records via
regi stered mail to:
Officer in Charge
Navy Absentee Collection and Information Center
2834 Greenbay Road
North Chicago, IL 60064-3094

c. Mark outside envel ope “DESERTER - DO NOT OPEN IN MAIL
ROOM.” Ensure the follow ng docunents are inserted in the
record and are conpleted accurately to prevent return to the
command for reprocessing:

(1) NAVPERS 1070/ 606, Record of Unauthorized Absence
(2) NAVPERS 1070/613, Adm nistrative Remarks
(3) Copy of NAVSUP 29, Inventory of Personal Effects

(4) Copy of DD 553, Deserter/Absentee Wanted by the
Armed Forces

(5) Copy of declaration of desertion nessage
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d. Overseas shore activities, units home-ported overseas,
and deployed units (absent from homeport for more than 90 days
consecutively) will forward to NACIC all applicable records and
documents after member is declared a deserter and absent 31 days
or more.

e. Decomm ssioning units will send records to NACIC, with
annotation on a NAVPERS 1070/ 613 included in the records, citing
when the unit is to be decomm ssioned. Contact NACIC within 60
days of deconm ssioning date to arrange for deletion of these
menbers fromthe command’ s Enlisted Distribution and
Verification Report (EDVR) (accounting category code (ACC) 109 -
Deserter).

5. Action by NAVPERSCOM

a. Upon receipt of the declaration of desertion nessage,
NACI C wi I | change the nenber’s on board personnel accounting
status to Deserter ACC 109. If nenber returns to mlitary
control within 180 days of the UA date, NACIC wi Il change the
menber’s ACC to the appropriate status. Allow 60 days for this
transaction to reflect on conmand’s EDVR  Wen a nenber is
absent 181 days or nore, and NACICis in receipt of all records,
NACIC wi Il then transfer nmenber to NAVPERSCOM Deserter U C
(41104). In the case of deployed units and commands over seas,
NACIC w Il transfer nmenber to NAVPERSCOM Deserter U C (41104)
upon receipt of all records.

b. Replacenents wll be provided according to priorities in
the requisition systemand availability of assets.
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6. Message Format. Use the follow ng formatted nessage:

FROM (Originating activity)
TO NAVPERSCOM DET NAVABSCOLLI NFOCEN GREAT LAKES
| L//001//
| NFO  NAVPERSCOM M LLI NGTON TN / PERS- 84/ /
EPMAC NEW ORLEANS LA/ /JJJ/1
DFAS CENTER CLEVELAND OH/ /JJJ//
FI SC CHEATAM ANNEX W LLI AMSBURG VA //JJ3J/1
BT
UNCLAS/ / 01626/ /
SUBJ: REPORT CONTROL SYMBOL BUPERS 1600-3, REPORT OF DECLARATI ON
OF DESERTI ON ( PERS- 842)
M5G DY GENADM N/ (Origi nator)//
POC/ / Nane/ Rat e/ Rank/ Tel ephone//
RWKS/ 1. (Menber’s rate, full nane, branch/class, SSN).
2. DECL DESERTER (date), HAVI NG BEEN ON UNAUTHORI ZED ABSENCE
SI NCE (unaut hori zed absence tine and date) FROM (activity nanme
and U C).
3. MEMBER |I'S CURRENTLY CARRI ED I N ACCOUNTI NG CATEGORY CODE
(ACC) ON COWAND S EDVR.
4. | DENTI FYI NG | NFORVATION: (lItems A-H required itens)

A. HEIGHT (in inches):

B. VI GHT:

C. COLOR HAI R/ COLOR EYES:
D. SEX/ RACE:

E. CTIZENSH P (US, inmm grant, alien, non-inm grant,
alien/Filipino, etc):

F. VI SIBLE SCARS, MARKS, AND TATTOOS (verify by nedical
r

G ALIAS(ES) (if known/suspected):

H.  DATE AND PLACE OF BI RTH:

|. HOVE OF RECORD:

J. DRIVER S LI CENSE NUMBER, STATE OF | SSUE:

K. EACS:

5 DD 553 MAILED TO NACIC. (If not, expected date of mailing).
6. MEMBER S CURRENT SECURI TY CLEARANCE: (Il evel/special access
progranm(s)). Info COVNAVI NTCOM COWAVSECCRU as appropri ate.

7. NEXT OF KIN (NOK) AND READI NESS COVMAND CHAPLAI N HAVE BEEN
NOTI FIED. (If not, action being taken to notify them.

8. POV DATA (if known, license plate nunber, state of plate,
year, make and nodel, color, and other identifying information).
9. REMARKS:. (Suspected to be armed and danger ous/ sui ci dal
tendenci es, has nental disorder, fled to avoid trial (include
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charges and any anplifying data), etc., and include any details.
Provide any information that could assist |aw enforcenent in
attenpting to | ocate and/or apprehend the menber, including

i nformati on such as NOK names, addresses, phone nunbers,
etc.)// BT

NOTE: Assigned REPORT CONTROL SYMBCOL BUPERS 1600-3, REPORT OF
DECLARATI ON OF DESERTI ON.
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MILPERSMAN 1600-070

DECLARATION OF RETURN FROM DESERTION

Responsible | NAVPERSCOM Phone: DSN 882- 4451
Office ( PERS- 842) COM|[ (901) 874-4451
FAX 882- 2626

Governing DCOD Directive 1325.2, Desertion and Unaut hori zed
Directives Absence

1. Procedures

a. M LPERSMAN 1600- 050 provi des actions to be taken upon
return of a deserter to mlitary control. The activity to which
a menber returns wll submt DD 616, Report of Return of
Absentee t0 all recipients of DD 553, Deserter/Absentee Wanted
by the Armed Forces as detailed in M LPERSVAN 1600- 060, and the
follow ng nessage to report the nenber’s return to mlitary
control. This message nust be submtted even if the deserter
has been (or will be) discharged.

FROM (Originating activity)
TO COWNAVPERSCOM DET NAVABSCOLLI NFOCEN
GREAT LAKES 1L//001//
(Menber’ s parent command)
I NFO  COVNAVPERSCOM M LLI NGTON TN / PERS- 84/ /
EPMAC NEW ORLEANS LA/ /JJJ//
DFAS CENTER CLEVELAND OH/ /JJJ//
FI SC CHEATHAM ANNEX W LLI AMSBURG VA/ [/ JJJ/ ]
BT
UNCLAS/ / N01626/ /
SUBJ: REPORT CONTROL SYMBOL BUPERS 1600-2, RETURN OF DESERTER
NAVPERSCOM ( PERS- 84) / /
M5G Y GENADM N (Originator)//
POC/ Nane/ Rat e or Rank/ Tel ephone//
RWKS/ 1. (Menber’s rate, full name, branch, SSN)
2. DESERTER FROM (command) SINCE (tinme and date).
3. (Apprehended/ Surrender) BY/TO (mlitary/civilian
authorities) AT (tinme and date) AT (location).
4. RETURNED ML CONTRCL (tine and date) AT (location).
5. RETAI NED ON BOARD FOR (disciplinary action/disposition/
pendi ng return to parent command/ or transfer to (activity)).
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6. NOK/ READI NESS COVMAND STAFF CHAPLAI N HAVE BEEN NOTI FI ED OF
MEMBER S RETURN TO M LI TARY CONTROL. (If not, expected date of
notification or intentions, e.g., parent command to notify.)

7. REMARKS: (as appropriate)//
BT

b. The deserter’s parent command to which they are assigned
for disciplinary action or disposition is responsible for
conpl eti ng NAVPERS 1070/ 606, Record of Unauthorized Absence.

C. In addition to those actions listed in M LPERSMAN
1600- 050,

(1) Surrenderees. Menbers who surrender will not be
placed in civilian jails. Conmander, Navy Personnel Conmand
( COWNAVPERSCOM) (PERS-84) or Oficer in Charge, Navy Absentee
Col l ection and Information Center (NACIC) may grant an exception
i n unusual circunstances.

(2) Apprehendees

(a) Commands will not pick up or escort deserters
unl ess authorized by NACIC. NACIC w Il determ ne disposition
and transport/coordinate with the nearest shore patrol if an
escorted local nove is required. Do not accept deserters from
civilian authorities until approval is obtained from NACIC.

(b) If menber is being held by civil authorities for
civil charges, NACIC nust be advised. NACIC will issue a
mlitary detainer and arrange escorts upon their return to
mlitary control. |If the deserter is convicted and sentenced to
confinenent, NACIC will assign responsibility of the nenber’s
case to an area coordinator for review and appropriate action.

d. In accordance with 18 U.S.C. 922 (Brady Bill), Navy is
required to notify the Federal Bureau of Investigation (FBI) of
the final disposition of all mlitary deserters. In support of
this, all Navy activities will forward to NACIC the deserter's
final disposition via nessage within 60 days of the deserter's
return. Describe venue (non-judicial punishnent or type of
court martial), conviction status, list of offenses, list of
puni shnent awar ded, charges di sm ssed, discharge, and
characterization. Request for extensions to exceed the 60 days
may be nmade via nessage t o COVNAVPERSCOM DET NAVABSCOLLI NFOCEN
GREAT LAKES IL//001//.
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2. Information

a. |f a menber was decl ared erroneously, notify NACI C and
Def ense Fi nance and Accounting Service (DFAS) d evel and by
nmessage immediately to prevent undue financial hardship, and to
prevent menber from being entered, or to renove nenber fromthe
FBI National Crinme Information Center WAnted Persons File.

b. A declared deserter discharged in absentia, as
aut hori zed by COWWNAVPERSCOM is considered returned to mlitary
control for adm nistrative purposes the day of discharge. The
di scharging activity nust, however, prepare the Return to
Mlitary Control nessage to clear nmenber fromthe deserter
files. Indicate in the remarks section the authority used for
di scharge in absenti a.

c. It is inperative when a declared deserter is discharged
from Navy, placed on the Tenporary Disability Retired List
(TDRL), or starts Appellate Leave after physically returning to
a command, a Return to MIlitary Control Message; DD 214,
Certificate of Rel ease of Discharge from Active Duty; or other
appropriate docunentation reflecting the nenber's separation
fromService be transmtted to NACIC. Docunentation is required
in order to reflect the nenber accurately in the Enlisted Mster
File, renove the status of desertion, and clear the warrant for
arrest fromthe National Crine Information Conputer (NCIC).
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MILPERSMAN 1600-080

WHEN A DESERTER SURRENDERS/IS DELIVERED TO A NAVAL
HOsSPITAL

Responsible | NAVPERSCOM Phone: DSN 882- 4451
Office ( PERS- 842) COM| (901) 874-4451
FAX 882- 2626

1. Absentee UA From Naval Hospital While Under Treatment

a. \Wien a nenber surrenders or returns to mlitary contro
to a hospital where they were assigned for treatnent,

(1) if menber was under TEMADD orders, return themto
their permanent duty station for disciplinary action upon
conpl etion of treatnent.

(2) if menber was under TEMDU TREATMENT or TEMDU orders,
disciplinary action will be taken by the conmandi ng of ficer (CO
of the hospital; however, if disciplinary action warrants
courts-martial action, the CO may have the nenber transferred to
the nearest disciplinary activity for court-martial action and
further disposition.

b. Wen a nmenber surrenders or returns to mlitary contro
to a hospital after being absent from another activity,

(1) if menber requires nedical treatnent that results in
a period of hospitalization of 30 days or nore, conply with the
procedures set forth above.

(2) if menber required no nedical treatnent, or nedical
treatnent of |ess than 30 days, the nmenber will be returned to
their permanent duty station for disciplinary action and/or
di sposition upon conpletion of treatnent, if applicable.
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NOTE: The CO of the naval hospital conducts prelimnary inquiry
or pre-trial investigation on return of deserters or absentees
transferred for disciplinary action but wth extended

hospitalization, provided such action does not interfere with
medi cal treatnent.

Cct ober 2002 CD



1600-090
22 Aug 2002
Page 1 of 2

MILPERSMAN 1600-090

REMOVAL OF MARKS OF DESERTION

Responsible | NAVPERSCOM Phone: DSN 882- 4451
Office ( PERS- 842) COM| (901) 874-4451
FAX 882- 2626

1. Procedures.

a. A mark of desertion entry will be renoved as an
erroneous entry when nenber’s records are closed for desertion,
but nenber:

(1) was subsequently tried and convicted or acquitted of
Unaut hori zed Absence (UA); or

(2) subsequently was charged with UA and a request for
di scharge for the good of the service under O her Than Honorabl e
(OTH) conditions has been approved.

b. A mark of desertion will not be renoved when a nenber
has been charged with desertion, and when nenber’s request for
di scharge for the good of the service under OTH condition has
been approved by the separation authority.

c. Al other cases, including the followng, wll be sent
to Navy Absentee Collection and Information Center (NACIC) for
final disposition:

(1) when there is a determ nation by a board of nedica
survey that the nenber was nentally inconpetent at the tinme of
absences; or

(2) when the records show that the nmenber was under
mlitary control at the time the desertion entry was nade.
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d. The mark will be renoved by subm ssion of a NAVPERS
1070/ 607, Court Menorandum The mark nmust be renpved as soon as
practical after trial and promul gation of sentence. Action
taken will be reported to NACIC via letter or nessage, with a
copy to the command’ s di sbursing office who hol ds nenber’s pay
records.
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MILPERSMAN 1600-100

LosT TIME

Responsible | NAVPERSCOM Phone: DSN 882- 3164

Office ( PERS- 06) coM| (901) 874-3164
FAX 882- 2615

Governing 10 U.S.C. 972
Directives | DOD 7000. 14-R, DOD Fi nanci al Managenent Regul ati ons,

Vol unme 7A, Mlitary Pay Policy and Procedures
Active Duty and Reserve Pay

1. What is Lost Time? The tabl e bel ow defines the different

types of lost tine.

LOST TIME due to...

IS DEFINED as periods of...

unaut hori zed absence
(UA)

UA in excess of 24 hours that is not excused
as unavoi dabl e by the nenber’s conmandi ng
of ficer per DOD 7000. 14-R, volune 7A

confi nenment by civil
aut horities or

confi nenent by
mlitary authorities
for civil authorities

confinenment by civil authorities (foreign or
domestic), or confinement by nilitary
authorities for civil authorities in excess of
24 consecutive hours that are not excused as
unavoi dabl e by the nenber’s commandi ng

of ficer.

confinenent by civil authorities (foreign or
domestic) in excess of 24 consecutive hours

for an offense which results in court-nmarti al
convi ction that has been approved and uphel d.

confi nenent by
nmlitary authorities

mlitary confinement in excess of 24
consecutive hours while awaiting action of

hi gher authority or during trial by court-
martial conviction and while serving sentence
of a court-martial that has been approved and
uphel d.

si ckness due to
m sconduct ( SKMC)

hospitalization or incapacitation in excess of
24 consecutive hours due to injury, disease,
or the intenperate use of drugs or al coho
which are found to be due to the menber’s own
nm sconduct .
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2. Rules About Lost Time. Fol | ow t he bel ow rul es when
determ ning | ost tine:

a. There nust be an absence of nore than 24 consecutive
hours before any period can be considered as |ost tine.

b. The cal endar day during which absence first occurs,
regardl ess of the hour, is counted as a day of absence from
duty. The cal endar day of return, regardless of the hour, is
counted as a day of duty. A cal endar day begins at 0001 and
ends at 2400.

c. Wien tinme is lost, normal expiration of enlisted dates
must be extended by the nunber of days |ost on a day-for-day
basis. This applies to expiration of

(1) enlistnent.

(2) extension of enlistnent.
(3) active service.

(4) obligated service.

(5) current contract.

d. The requirenent to nmake up lost tinme does not apply to
Fl eet Reservists, retired personnel, or nenbers placed on
appellate leave. Wiile lost time will be added to the current
enlistment to calculate the correct EAGCS, such |ost tine does
not preclude adm nistrative separation or punitive discharge.

NOTE: Tinme a nenber spends on Appellate Leave is counted as
active duty tine for conputing longevity. However, this tinme is
not counted for pay purposes unless the nenber’s Bad Conduct

Di scharge (BCD)/Di shonorable D scharge (DD) is subsequently

di sm ssed or set-aside and the nenber is recalled to active
duty, or recalled for the purpose of adm nistrative separation
processi ng by reason of Review Action (M LPERSVAN 1910-126) .

e. Menbers transferring to the Fleet Reserve or retired

list will nmerely have their lost time deducted fromtheir final
active service conputation
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f. Examples:

95 09 30 (Fleet Reserve Transfer Date)
75 01 28 (comrenced active duty)
20 08 02 (total active duty)
01 (plus 1 day when addi ng inclusive dates)
20 08 03
01 02 (mnus lost time during career)
20 07 01 (adjusted total active service)

g. Wen there is lost tine, the nenber’s Pay Entry Base
Date (PEBD) and Active Duty Service Date (ADSD) nust be
adjusted. Refer to DOD 7000. 14-R, volune 7A to determ ne how an
absence effects pay and al | owances.

h. If menber is apprehended by civil authorities while in
an aut hori zed absence status (leave or liberty), and is
subsequently confined by civil authorities pending trial, and
his or her EACS is immnent, the command may

(1) retain nmenber in the Navy by reason of “In Hands of
Cvil Authorities (I1HCA)” pending outconme of the civil matter
and a final determnation on lost tine (if any), or

(2) process for admi nistrative separation based on
commi ssion of a serious offense (provided the governnent has
sufficient evidence to show by a preponderance of evidence that
m sconduct did occur).

i. Incarceration by civilian or mlitary authorities
suspends the running of the nenber’s active service obligations
(unl ess nenber is granted regular | eave that has already been
earned). Wile incarcerated, such tinme may be considered | ost
time, however, a final determ nation cannot be nade until
crimnal charges are resolved. |[If convicted, the commandi ng
officer (CO nmay declare the tine |lost to not be excused; if
acquitted, the CO may declare the tine lost to be excused
(entitled to back pay if applicable).
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Bel ow are sone exanples of how to

IF...

THEN there is...

UA comrenced 0800, 9 March, and
ended 0800, 10 March (24 hrs)

no lost tine since UA did not
exceed 24 hours

UA comrenced 0800, 9 March, and
ended 0830, 10 March
(24 hrs, 30 mn)

1 day lost tinme - 9 March

UA comrenced 2345, 9 March, and
ended 0015, 11 March
(24 hrs, 30 mn)

2 days lost tine, 9 and 10 March

NOTE: First day of absence is a
day of absence and the day of
return is a day of duty.

confined by civil authorities
while on |iberty at 1700, 9 March
and was convicted by the civil
authorities on 5 April and was
released to mlitary control on
the sane day

27 days lost tinme -
9 March to 4 Apri

confined by civil authorities
while on |iberty 1700, 9 March and
was acquitted of all charges on

5 April and released to mlitary
control the sanme day

no lost tine
(menber was acquitted)

NOTE: Tine is not charged as
| ost tinme because it is excused.

confined by civil authorities
while in UA status (UA commenced
1 Mar), at 1400, 9 March and was
acquitted of all charges on

15 March and released to mlitary
control the same day.

14 days lost tine -
1-14 March

NOTE: Menber was UA when
confined, all tine is considered
| ost tinme even though the nenber
was acquitted of the civil

char ge.
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MILPERSMAN 1600-110

ASSIGNMENT TO NAvVY CORRECTIONAL CusToDY UNITS (CCU)

Responsible | NAVPERSCOM Phone: DSN 882- 4689
Office ( PERS- 841) COM| (901) 874- 4689
FAX 882- 2626

Governing | SECNAVI NST 1640. 9B, Departnent of the Navy

Directives Corrections Manual

SECNAVI NST 1640. 7D, Adm ni stering Correctional
Cust ody, DON Corrections Mnual

OPNAVI NST 1640. 7A, Manual for the Qperation of a
Waterfront Brig/ Correctional Custody Unit (CCU)

1. Policy. The correctional custody programis designed to
provi de a nmeans of disposing of mnor disciplinary infractions
(normally Article 15 offenders). This program provides a

maxi mum opportunity to effect a change in behavior, mlitary
bearing, attitude, and to return to the nenber’s conmand as a
productive Sailor. A nenber who is being processed for

adm ni strative separation is not awarded correctional custody.

2. Authorized CCUs. The following is a list of authorized
CCUs:

a. Jacksonville, FL PCF/ CCU
b. Norfolk, VA Brig/CCU

c. Pensacola, FL PCF/ CCU

d. Puget Sound Bri g/ CCU

e. Pearl Harbor Brig/ CCU

f. Yokosuka, Japan PCF/ CCU
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3. How to Transfer a Member to a CCU. Follow the steps bel ow
to transfer a nenber to a CCU

Step Action

1 Contact the desired CCU to determ ne
space availability, and
required clothing items while in a CCU.
2 Arrange and provide transportation. Because all
assignnments are TEMADD, all transportation costs wll
be incurred by the nmenber’s command.
3 otain certification of nmenber’s fitness for assignnent
to a CCU. Medical authority wll docunment fitness on
SF 600, Chronol ogical Record of Medical Care.
Prepare TEMADD orders.
Ensure on the day of transfer, the nenber wears the
proper uniformof the day and has a regul ation haircut.
6 Transfer the nmenber with the following itens in the
menber’ s possessi on:

(G218

TEMADD orders.

Copy of NAVPERS 1626/7, Report and Disposition of
O f enses.

Service, medical, and dental records (the pay record
w Il be retained on board nenber’s parent
comand) .

Copy of the SF 600 docunenting fitness.

Required clothing items (civilian clothes are not
aut horized while in CCU).

NOTE: |f the nmenber does not have required clothing
itenms, the nmenber shall be required to purchase the
m ssing itens using a DD504 (Request for Receipt for
Heal t h and Confort Supplies).

4. Commanding Officer’s Responsibilities. The conmandi ng
of ficer shall

a. visit the CCU during the nmenber’s assignnent (if
operations and command m ssion permt);

b. designate a conmand representative to nake weekly visits

to the nmenber and attend pre-release orientation (if operations
and command m ssion support. Unless operations are continuous
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out of area fromthe location of the CCU weekly visits are
mandat ory) ;

c. upon menber’s return, ensure the nmenber is assimlated
back into the command in a positive and productive nmanner.
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